


Yes. However, this should not be confused with a challenge to a prevailing wage
determination made by a SESA. If a private survey is rejected by a SESA and the
employer challenges the SESA'’s rejection, whether through the ES complaint system



representative sampling of similarly employed workers in the area surveyed.
C. Area of Intended Employment

11. The survey must reflect area of intended employment. Must the employer survey use
the same geographic area as the government survey?

Not necessarily. In all cases, if the employer’s survey is limited to the area of intended
employment, it meets the geographic requirement of GAL 2-98. If the survey is broader
than the area of intended employment, the employer must establish that there were not
sufficient workers in the area of intended employment, thus necessitating the expansion of
the area surveyed. The area of intended employment should not be expanded beyond that
which is necessary to produce a representative sample.

12. Is it permissible for a private survey to encompass an area different from or larger than
an Metropolitan Statistical Area (MSA), a Primary Metropolitan Statistical Area (PMSA) or
a Balance Of State (BOS) if all sources are obtained from locations within normal
commuting distance?
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E. Skill Levels

22. When matching job descriptions, can a private survey include more than two skill
levels and still be acceptable?

Yes.



