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Advising Colleges and Universities on Immigration Issues
Amendments to E-Verify — At a Glance

I. Proposed rule to Amend Acquisition Regulation to Require Contractors to
Use E-Verify, published in Orre(Us1n2 0 0 13.02 246.3eral240giAmend Acqu)Tj/TT1 1 T59






Violation = termination from E-Verify. QUERY: How does E-
Verify affect breach of contract? Termination of contract?

. Allow DHS and SSA, their authorized agents or designees, to make
periodic visits to the employer to review E-Verify related records
(1-9s, employment records, DHS verification records) and interview
employees concerning their experience with E-Verify

. E-Verify is not intended as a primary means of enforcing
immigration law, but the MOUs inform participating employers that
program information may be used to assist enforcement of the INA
and federal criminal laws.

. Requires an employer to notify DHS if it continues to employ an
alien after receiving final non-confirmation and provides civil
money penalties ($500 - $1,000 per violation) for failure to do so

. CIS and ICE are currently working DHSn3 1Td051 reorceme) fpurpose(ans ew ) Tj-0.(



E. No mention is made in the information about or in the proposal on
the effect on big business, but the onus on employers is greater the
larger the employer due to the complex detail of compliance. The
larger the number of workers the larger the onus on an employer.

F. Potential for employer abuse, intentional, unintentional misuse or
neglect due to complexity
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